








In terms of investments, in 2010 the Division continued to update its innovative Environmental Control System

(SCAI) installed at the Ente Zona Industriale in Porto Marghera, the Enel power plant in Fusina, the Edipower plant

in Chivasso and the E.On power plant in Cercs – Barcelona, with the aim of creating a real time evaluation system

for the impact of a source of airborne pollutants, through the use of mathematical models.

Furthermore, the Division developed models to study the risk relating to the presence of infrastructure (for example

a railway line) near sensitive installations. To this end, hardware and software have been purchased and developed

in order to enhance the systems’ computing power.

In 2011 the ISMES Division aims to continue to provide support to its core customers Enel and Terna’s multi-year

plans, whilst also continuing to expand its customer portfolio both at home and abroad, particularly in South

America, where significant investments are planned in the hydroelectric sector, a traditionally strong area for the

EEI Division.
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SA.PE.I., a bridge 
between Sardinia and Italian peninsula

>> CESI, consultant for Terna, is performing a technical
assistance for the implementation of the HVDC interconnection
between Sardinia and continental Italy, though 500 kV DC
submarine cables and two conversion stations transmitting 
a 1000 MW power flow in both directions. 
It is a bipolar HVDC link that can also be operated in unipolar
configuration thanks to the re-powering of an existing sea
electrode used as anode in Sardinia and the construction 
of a new sea electrode in Lazio region on the Italian peninsula. 
Purpose of the activity is the consultancy for the evaluation 
of the system quality and reliability and for the selection of flexible
and efficient control and protection systems. <<



As mentioned above, in order to increase focus and improve control over the business, in 2010 CESI implemented

an extensive redesign of its organization, operations and main business processes. In particular, the redesign was

aimed at:

• strengthening the management team by bringing in key external figures (Internal Audit, Purchasing, External

Relations, Far-East Sales, Consulting, Solutions & Services Division, etc.);

• increasing “standardisation” and “structure” in main business processes (purchasing, pricing and control of

orders, supervision, offers, etc.);

• increasing focus and structure in commercial activities and processes (review of managers’ area, introduction

of a Proposal Manager, formalisation of the offer authorisation model, etc.);

• review of the business structure by setting up a new “Consulting, Solutions & Services” Division and re-

focusing/reorganizing the activities of the “Testing & Certification” and “Engineering & Environment – ISMES”

Divisions;

• reorganization of activities in each Division according to new business areas, to better respond to market

changed conditions;

• increasing production capacity (+20% in Milan) by the introduction of the third shift and improvement of testing

laboratories’ performance through identification and promotion of best practice standards and the integration

of activities in the three sites of Milan, Berlin and Mannheim, which now have a single organization structure

and a mixed German-Italian management;

• implementing some changes in the organization of support staff (establishment of Audit, bringing-in ICT and

Finance and Control Administration) to meet the needs of internal customers more efficiently.

This redesign constitutes the most extensive and significant redesign of the organizational “machine” since 2006,

the year in which System Research activities were transferred to the former CESI Ricerca business.

Dedicated commercial structures – in addition to a new organization in each business area activities – have been

created for each Division, organized with Area Managers and Account Managers, as well as supporting units to

manage commercial offers (“Contracts & Proposals” and “Sales & Scheduling” Units) in order to increase the

ability to more effectively and quickly meet customers’ needs. 
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In addition, the roles, responsibilities and numbers of Project Managers were redefined and specific units were

introduced to support the monitoring, management and control of orders (“Program Management Office”).

To ensure better oversight over Group processes and procedure, the new Audit Function was created.

During 2010, internal communication was intensified to circulate and share the main Company initiatives 

with personnel. External communication was also intensified in 2010, with the design of a new Group logo, 

the implementation of provisional measures aimed at protecting the CESI trademark internationally, the creation

of a new Corporate Identity, the review of commercial and institutional documents and of the web site, which is

expected to be completed in 2011.

Company staff

The number of staff fell from 617 as at December 31, 2009 to 612 as at December 31, 2010, of which 42% were

university graduates.

Workforce as at New recruits Leavers Internal Workforce as at
31.12.2009 variations 31.12.2010

Executives 23 4 – – 27

Managers 154 4 3 2 157

Clerks 378 11 22 (2) 365

Blue collars 62 3 2 – 63

Total 617 22 27 – 612

FTE 625 612

New recruits consisted primarily of young engineers hired by the CSS Division and, as regards executives, 

the arrival of key figures to complete and strengthen the management team.

Leavers consisted primarily of retirees.
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CESI is confirming its status 
as a certifications’ provider

>> The Company operates as a notification body for the certification 
of equipments which are used in potentially explosive atmospheres, always
according to the directive 94/9/CE (ATEX) and/or the IECEX’s scheme.
Furthermore, CESI gives its support to the most important international
oil&gas engines’ manufacturers like ABB and Ansaldo Sistemi Industriali. 
It also plays a big role in the field of electrical products’ certification and
on the HV & UHV’s equipments for the main international constructors. 
CESI, together with IMQ company, operates under the CSQ brand 
on the certifications of management systems of quality, environment,
security. <<



Collective labour contract and industrial relations

CESI SpA was affected by the renewal of the Collective Labour Contract for the sector, signed in March 2010,

which replaced the previous Contract that expired in June 2009.

The new Collective Contract governs legislative, contractual and economic aspects for the three-year period 2010-

2012.

In 2010, in line with industrial relations protocol, agreement was reached with the national Secretaries of the

FLTCEM- CGIL, FLAEI-CISL, UILCEM-UIL trade unions, on the economic results generated in 2009, the new strategic

plan and investments.

Furthermore, the adoption of the new organizational structure of the Business Divisions was agreed with both the

aforesaid national Secretaries and the regional trade union representatives.

Finally, an agreement on the result bonus for 2010 was reached and a specific agreement on working hours for

shift workers at the Milan laboratories was defined. This agreement allows the Company to increase the number

of working Saturdays.

As regards the subsidiaries (which apply the contracts and agreements provided by their country of residence), 

IPH GmbH updated its 2003 agreement with the company “Work Council” regarding the reimbursement of travel

expenses and defined the annual agreement concerning the Christmas bonus.
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Resources Training and Development and Internal Communication

Human resources constitute a fundamental asset for CESI, which must be protected and appreciated in view of

achieving the Group’s objectives of value creation and growth.

Close attention was paid in 2010 to resources growth and development, through numerous internal

communication and training initiatives aimed at exploiting and developing skills, both from a technical and

managerial perspective.

The Company used internal communication to illustrate its new strategic path and the structural change

programmes currently underway. In particular, various meetings were organized, open to a broad range of

personnel, aimed at top-down communication and alignment on strategies, results, targets, the new organization

and the main projects.

The Company implemented projects to transfer know-how via a programme of meetings directed, in particular,

at new arrivals, to develop and analyse both technical and management issues. 

In 2010 the main training activities were focused on four areas:

• enhancing and updating specialised technical skills;

• strengthening management and leadership skills;

• disseminating the new control model;

• safeguarding health and safety.

As regards technical-specialised training, aimed at protecting CESI’s competitive advantage by guaranteeing the

high technical profile of resources, 2010 saw significant participation by CESI’s employees in both National and

International initiatives such as “World Energy Council Montreal 2010” and the “1° Italian Smart Grids Forum”,

courses and conferences, work groups and workshops on specific technical subjects and veritable development

programmes.

Furthermore, in line with the roles redefinition and the increased number of Project Managers, the Company, 

in collaboration with MIP – the Milan Polytechnic Business School –, held an important “management” training

event, a Project Management course for professionals working on processes involving the preparation and

management of offers and orders (approx. 60 persons) with the objective of:
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• promoting a managerial culture and approach, aimed at project management;

• combining the technical skills necessary to develop the project with managerial and executive skills;

• providing the tools necessary to carry out order management activities;

• improving communication amongst cross-functional members of the project team.

Furthermore, as regards the new control model, in 2010 the Company introduced e-learning training tools directed

to all employees on issues relating to the adoption of the new, updated Organization, Management and Control

Model and Code of Ethics adopted by CESI and the new “Personal Data Protection Code”.

Finally, CESI continued to provide training on Health and Safety to the most part of workers and to those

responsible for Prevention and Protection Services in the Company.

Compensation & Remuneration

The compensation & remuneration policies applied in 2010 were aimed at developing a team and performance

culture. 

Alongside the annual review policy connected with the evaluation of employee performance and a more extensive

and revised MBO programme for managerial or key figures (65 persons), CESI implemented an individual incentive

programme relating to the specific structural change projects currently in progress.
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E-mobility 
project

>> Enel is developing a new generation of conductive charging
stations for future city mobility concept based on electric cars.

For recharging in public multiuser station or directly in the private
home garage, two different stations have been created with Enel
standard beyond the European ones.

CESI is supporting the entire product development process
through specialized e.m.c test and type test and it is as well 
the product independent accredited certifier according 
to the EN45011. <<
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Responsibility and ethics are at the heart of CESI’s history and constantly guide its business decisions in the various

economic, institutional, political and social contexts. CESI is aware that it operates within a vast international

“business community”, in which businesses must be run based on responsible corporate decisions aimed at

meeting the customers’ needs and increasing the economic value of business, but with respect of rules, social

matters, environment and its stakeholders. In accordance with these policies, in the second half of 2009 CESI

began to strengthen organization, management and control model, as the foundation for a Corporate Governance

Responsibility culture, by:

• updating its Code of Ethics and its Organization, Management and Control Model pursuant to Legislative

Decree 231/01 (approved by the BoD of the parent Company CESI SpA on 15 December 2009);

• establishing a Supervisory Board to replace the “Compliance Officer”, with the task of monitoring the Model’s

correct functioning and respect (approved by the BoD of the parent Company CESI SpA on 2 February 2010);

• creating an Audit function to supervise the internal control system (approved by the BoD of the parent Company

CESI SpA on 2 February 2010).

Code of Ethics

The Code of Ethics originally adopted in 2002 was updated in line with the new regulations, the recent

Confindustria Guidelines and the evolution of best practice. The document clearly and transparently defines

principles and values inspiring the entire Company organization:

• respect for the laws of the countries in which CESI operates;

• rejection and condemnation of unlawful and improper conduct;

• prevention of violations of law, transparency and loyalty;

• search for excellence and competitiveness on the market;

• respect for, protection and appreciation of human resources;

• pursuit of sustainable development respecting safety and environment.

The Code of Ethics defines the socio-ethical responsibilities of each component of the Company’s organization.

In particular, it illustrates the ethical and social responsibilities of directors, auditors, proxies, employees,

collaborators, partners, agents, consultants, professionals, suppliers and, more generally, any person operating in

the name and/or on behalf of CESI with correct and proper conduct towards all stakeholders.
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Organization, Management and Control Model 
pursuant to Legislative Decree 231/2001

As previously mentioned, CESI has also updated its Organization, Management and Control Model pursuant to

Legislative Decree 231/01, to bring the original version introduced in 2002 into line with new regulations, 

the new Confindustria Guidelines and the evolution of best practice.

The 2010 update and strengthening of this Model involved the following:

• creation of a Supervisory Board responsible for effectively and correctly implementing the Model, also by

monitoring corporate conduct;

• creation of an Audit function;

• training of personnel on the contents of the Code of Ethics and the Organization Model adopted; training was

provided both “in the classroom”, to approximately 60 employees working on the “first lines” of the Company

organization, and through “e-learning”, to all Company staff;

• implement action of an alignment/adjustment project for the existing Model, which enabled the Company to

introduce corrective actions and improvements at various levels. In particular, improvements were directed at

formalising procedures and covering risk areas that were previously not supervised most effectively; integrating

and aligning existing procedures based on current provisions of the Decree, defining/integrating guidelines and

work on existing systems. As a result of the above, the Company applied approx. 60 improvements to increase

traceability and ensure processes are adequately formalised and to guarantee that, within each process, the

person starting and/or performing it is different from the person supervising it.

Furthermore, in order to spread an internal management and control culture, in 2010 CESI launched an internal

communication initiative named “Road Show Audit/231”, aimed at illustrating to employees CESI’s internal audit

system, its role and the prerogatives of the Audit function, as well as the new procedures introduced in 2010 and

the effective application of the Organization Model pursuant to Legislative Decree 231/01.
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The ITER Project,
a study on the nuclear fusion

>> CESI is involved on the project of a framework contract 
for Quality Assurance and Quality Control Services for Electrical, 
Power Conversion and Power Electronics components. 

The ITER project, which is participated by 7 countries: the former 
Soviet Union, the USA, the European Union (via Euratom), Japan, 
the People’s Republic of China and the Republic of Korea, is thus 
one of the largest and most ambitious international science projects 
ever conducted. The full fusion power will be reached in a special 
reactor currently on construction in Cadarache, France. <<

Quality policies

CESI applies a Quality Policy aimed at pursuing, in the short and long-term, objectives of excellence in the quality

of the Products/Services supplied and satisfaction of its customers and main stakeholders’ needs.

The Quality Management System is based on the following fundamental principles.

• Customer orientation

• Personnel involvement

• Continuous improvement

• Relationships of mutual benefit with suppliers

In 2010 CESI continued to welcome inspections by external certification and accreditation entities, obtaining:

• the renewal of the certification of its Quality Management System in compliance with UNI EN ISO 9001:2008;

• the renewal of the certification of its Health and Safety Management System in compliance with BS OHSAS

18001:2007;

• confirmation of the following accreditations:

– for the performance of testing on high voltage equipment and its components, transformers and their

components, low voltage interruption equipment, electromagnetic compatibility in compliance with DIN EN

ISO/IEC 17025:2005;

– for the performance of environmental, chemical, chemical-physical, micro-structural and mechanical testing

of coating characteristics in compliance with EN ISO/IEC 17025:2005;

– as a Certification Body for products in the low and high voltage electrical equipment and components sector

in compliance with UNI CEI EN 45011:1999;

– as a Type “A” Inspection Body in compliance with UNI CEI EN ISO/IEC 17020:2005;

– as a Certification Body and Testing Laboratory under the IECEx model.
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Health and Safety

CESI promotes a policy of prevention in relation to the health and safety of its staff and the workers operating

under its responsibility. To this end it works towards improving safety and protecting the health of its workers.

CESI therefore is committed to ensure that:

• health and safety issues are considered an essential and intrinsic element of all working activities;

• all risks are considered and monitored through risk assessment documents, particularly those that are most

common in Company processes (such as electrical and chemical risks and those relating to activities carried out

off the Company premises); further, that through these assessment documents, all the measures necessary to

prevent, contain or avoid such risks are implemented, not only for staff, but also for customers, contractors,

maintainers, suppliers and visitors;

• all staff share the health and safety objectives, feel responsible for the continuous improvement in health and

safety conditions at work and contribute, according to their own competences and skills, to the definition of

specific objectives, their communication and implementation and to their re-examination;

• the situation regarding accidents in the workplace is monitored to ensure their control, to identify critical areas

and to define the relative corrective, preventive and training actions;

• improvements are planned and re-examined periodically, based on a structured plan and an integrated company

management system, which relates to the Company’s safety policy and the BS OHSAS 18001:2007.

In 2010 the “Planning and Quality, Health, Security & Environment Coordinator” function was created within the

Testing & Certification (TCE) Division, demonstrating the attention and importance CESI attributes to health and

safety in the workplace. This function was assigned responsibility for coordinating and verifying that the system

for managing quality, health and safety and the environment is applied correctly in testing facilities and platforms,

to comply with the highest safety standards in Italy and abroad.
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The Italian architectural heritage 
monitoring by CESI

>> From the maintenance to the tele-assistance of the structural
monitoring system of the Cathedral of Santa Maria del Fiore in Florence,
of the Turin’s Chapel where is kept the Holy Shroud, through 
the Ravenna’s Torre Civica and the Leonardo da Vinci’s “Last Supper” 
in Milan, CESI is deep involved on the monitoring system of many
structures which belong to the Italian architectural heritage in order 
to keep under control their structural integrity. CESI has developed 
a different types of monitoring instrumentations that, connected 
with the remote data acquisition system, allow to monitor in real time 
all the critical events of the structure/monument. <<



In 2010 CESI also consolidated its Safety Management System, complying with the inspections, controls and

exercises provided for by the law on equipment, plants and personnel, with the involvement of the business

structures and the support of external experts and professionals.

Thanks to these actions, CESI obtained a renewal of the certification of its Management Health and Safety System

in accordance with BS OHSAS 18001:2007.

As regards industrial accidents, there is no single integrated statistic at an international level for all the Group

companies, due to the different methods of recording and classifying events.

In Italy 2010 was particularly positive for CESI SpA: no industrial accidents were recorded. This is a particularly

favourable element and testifies to CESI’s increased commitment to the health and safety issue.

The average five-year frequency index (number of accidents for million hours worked) has improved significantly

from 5.17 in 2006 to 2.78 in 2010, as has the average five-year severity index (number of days of inability to work

for thousand hours worked), which fell form 1.08 in 2006 to 0.19 in 2010 3) 4).

3) The accident data cited are calculated in compliance with the UNI 7249 for 2007 (revision of the 1995 version). The figures refer to hours worked in a 
year, on an average number of employees ranging from 570 in 2006 to 493 in 2010, only for employees of CESI Italia. When calculating the number of
days of absence due to accidents, reference is made to calendar days excluding the day the accident took place.
4) In 2010, 4 accidents were recorded.
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Environment

CESI is strongly aware of its responsibility in terms of defending the environment at all levels of its organization.

On 6 February 2006 CESI issued an Environmental Policy document, which is continually updated. CESI promotes

and spreads a culture aimed at constantly improving the environmental efficiency of its business through adequate

involvement of personnel, customers and suppliers. 

The systematic assessment of the Company’s activities environmental impact aims to identify significant aspects

and related environmental risks.

In this context CESI has carried out periodic preventive maintenance on the water supply network and on the

movement and placement of oil machinery. Each action was followed by the publication of procedures relating to

the management of work and training of the appropriate staff.

In 2010 CESI implemented a project to obtain environmental certification according to UNI EN ISO 14001: 2004,

“Stage 1” of which was completed in December 2010. “Stage 2” will be carried out in 2011 and will hopefully

conclude with the Certification.

Finally, the Company implemented certain actions grant for optimisation of electricity use aimed at energy saving.
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Consultancy services in Brazil 
for the project on the Rio Madeira

>> The IEM (Inteligação Electrica do Madeira) is a cartel 
promoted by three of the most important Brazilian utilities, 
which are financing the Rio Madeira project, one of the bigger
transmission project in the world, delivering 6300MW along 
the Porto Velho and Araracoara stations (2300 km). 

CESI acts as owner engineer providing expertise and technical
assistance to HVDC link owner under the different project 
phases: design review, type test specification, type test document
analysis, in-production inspection and type and routine test
inspection. <<
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Risk Management policies

CESI is ever more focused on risk management and control over operating and financial management of activities

in order to find, in each business opportunity, an adequate balance between strategic objectives and both the

operating and financial risk.

CESI developed an internal audit system in which roles and responsibilities are well-defined, a formalised system

of procedures, an “organization, management and control model” (pursuant to Legislative Decree 231/2001) and

a management control system.

Operations are constantly monitored through a solid and structured financial reporting system based on accounting

procedures and instructions common to all the business Divisions and subsidiaries.

CESI draws-up its financial reporting on a monthly basis based on formal procedures and instructions, containing

a set of standard performance indicators (including the Balance Sheet and Cash flow Statement) and others that

are specific to the individual businesses.

Performance of business activities is also controlled thanks to a detailed and intense budgeting process, which each

year provides the basis for subsequent monitoring of aggregate results and analysis of related differences.

An analysis of most important and risky orders is performed each month in view of updating risk assessment and

timely defining possible corrective actions, before risk become material. In particular, the project management

model was significantly amended in 2010. Operating methods governing processes have been carefully defined

in order to catch the double goal of meeting customer’s needs (that are preventively identified and analysed) and

take under control costs, invoicing, margins and risks. The new procedure’s strengths are: the fact that each project

is assigned to a Project Manager, who is responsible for its economic and technical result and timing; a budgeting

control system based on forecasts covering the entire life of each project (“feed-forward” control); explicit analysis

and identification of any kind of risks/unforeseen events (technical, financial, exchange rate-related, customer’s

solvency, criminal, suretyships/guarantees provided/acquired, contractual counterparties, contractual limitations

of liability, etc.).

As well as setting up an internal Audit function, CESI also engaged external auditors to verify financial statements

compliance with applicable accounting standards and to audit the Group’s reporting package.
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Main risks and uncertainties for the Company and the Group

Operations risk
Operating in a wide international context, CESI Group is exposed to some risks specific to different geographical

areas and, in any case, connected with the variety of services provided.

The CSS and EEI Divisions increasingly manage these risks in the initial phase of decision-making process, i.e.

during the “bid/no bid” phase (in which a preventive assessment of work is performed), through financial, legal

and operative evaluations. Assessments involve all the competent Company functions and are based on a

consolidated model, which has been formalised in the new “Offers and Orders management” procedure

implemented in 2010.

This procedure contains guidelines for the decision-making process, throughout the life of a new commercial

opportunity, clearly defining roles and responsibilities according to the size of the opportunity.

Testing & Certification activities involve the use of testing plants for technologically complex and interconnected

electromechanical components. CESI is therefore exposed also to the risk of loss or damage which may derive

from the unexpected unavailability of machinery or components, due to breakdown, damage and breakages.

To face up to these risks, the Group has carried out an analysis of its operating assets (initially in Italy and currently

being extended to the German platforms) aimed at rationalising and optimising maintenance with a view to

prevention over many years, in order to maximise the availability of key plants, thus optimising the related

maintenance expenses (“asset management”).

The Group has also confirmed, in its five-year development plan 2011-2015, its forecast of use of appropriate

resources to maintain the efficiency of its plants both through periodic maintenance and investments in the

modernisation of machinery and production infrastructure.
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Financial risk
a) Interest rate risk

The Group is exposed to interest rate risk solely with reference to existing medium/long term loans and cash and

cash equivalents, providing for variable interest rates. To mitigate this risk CESI continues its strategy of

diversification of financial sources and investments in order to contain the cost of money, limiting the volatility of

results and yields.

b) Exchange rate risk

Until now the Group’s exposure to exchange rate risk has been limited since most revenues and costs, also in

transactions with foreign customers, are expressed in Euro. In any case, CESI’s procedures provide for an assessment

of the exchange rate risk when commercial offers are analysed. If, at the time of analysis, there is a significant

exchange rate risk, possible hedging operations are defined, to be managed centrally by the Parent Company.

Credit risk
Credit risk for CESI relates to exposure to potential losses deriving from breach of contract by its commercial

counterparties. This risk is largely connected to the increasing commercial activities on the international market,

mainly outside Europe. To face this risk CESI has implemented commercial guidelines establishing specific methods

of payment (i.e. advance payment terms or payments through letters of credit) to be applied for customers based

in countries with higher geo-political-financial “risks”. CESI increasingly offers its customers an invoicing 

and payment plan directed to minimize the net financial exposure of each contract. The “Offers and Orders

management” procedure has formalised the cash flow plan as an obligatory element of assessment for more

important offers.

The rules applicable in the previous financial year regarding allocations to the provision for bad debts continued

to apply in 2010.
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CESI owner engineer 
of a photovoltaic power project

>> An ambitious project by Terna: a 144.3 MWp’s portfolio 
of photovoltaic power project realized in 62 areas across Italy.
Most of the plants (PV) were made using lands within or nearby
Terna’s substations. 

CESI has supported Terna in all the phases of the project: 
in verifying and validating all contractors’ blueprints; in giving 
an opinion on technical and economical aspects of the plants; 
in presiding the whole construction and testing phases till 
the “provisional acceptance”. 

CESI’s qualified employees have participated not only to the 
visual inspection, functional tests and performance tests but 
they have assisted Terna also to the coordination of the works 
and to the management of contractors. <<
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Other risks
In addition to the above, over the years, the Group has recognized in the Balance Sheet provisions for risks and

charges, to cover present (legal or constructive) obligations, resulting from past events, for the settlement of which

it is probable that an outflow of resources embodying economic benefits will be required.

Uncertainties
The Group operates in a free market and it is therefore exposed to changes in demand and price, which are also

affected by changes in the general macroeconomic context.

The international context worsened at the start of 2011 following socio-political turbulence in North Africa and

some countries in the Middle East, which could also halt or delay commercial opportunities for CESI. Finally, recent

nuclear accidents in Japan following the earthquake could affect the prospects and timeframes for planned and

current nuclear programmes in numerous countries, including Italy, leading to delays in possible commercial

opportunities for CESI. Another element of uncertainty in 2011 is the return to operations, expected in September

2011, of the transformer in Mannheim (which accidentally broke down in 2010), whose stoppage significantly

affects the development of volumes of FGH. Finally, Kvant, CESI’s Russian leading customer in the sector of solar

cells for space applications, which generated delays in formalizing orders for CESI and discontinuities in production

during 2010 (then restored at year end) due to the reorganization of its ownership and managerial structure,

could continue to be a source of uncertainty/ discontinuity in 2011.

The Group, having successfully completed its financial restoration and recorded an almost nil Net Financial Debt

against an equity of around Euro 59 million, intends to face the uncertainties deriving from the macroeconomic

scenario by focusing its attention on cost efficiency and working capital optimization, improving risk management,

further raising the quality of services offered to its customers and continuing to support the growing needs of its

“core” customers. 
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A great certification 
for China

>> The activity of CESI was to provide Quality Assurance
services during the manufacturing process of a 660kV and 800kV
HVDC pilot-project in China. 

CESI used its experience to design review, qualification 
of the manufacturers, pre-inspection of production lines 
and of test laboratories, in-production inspections 
(production supervision) and witnessing to type 
and routine tests of transformers. <<
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Consolidated
Balance Sheet
(Euro/000) 2010 2009

Assets

Non current assets

Intangible fixed assets 651 804

Tangible fixed assets 43,539 43,461

Financial fixed assets 1,684 2,127

Deferred tax assets 1,672 1,968

Total non current assets 47,547 48,360

Current assets

Contract work in progress 4,004 7,572

Receivables 51,639 56,182

Cash & cash equivalents 16,645 4,619

Current financial assets 554 –

Total current assets 72,842 68,373

Total assets 120,389 116,733

Liabilities and shareholders’ equity

Shareholders’ equity

Share capital 8,550 8,550

Retained earnings reserves 22,480 14,461

Revaluation reserve 11,417 11,417

Consolidation reserve 5,702 5,702

Profit for the year 10,859 8,019

Total shareholders’ equity 59,008 48,149

Non current liabilities

Provisions 19,144 20,552

Long term loans 13,324 16,632

Deferred tax liabilities 1,038 1,246

Total non current liabilities 33,506 38,430

Current liabilities

Payables 25,175 28,324

Payments on account 2,700 1,830

Total current liabilities 27,875 30,154

Total liabilities and shareholders’ equity 120,389 116,733
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Consolidated
Profit and Loss Account
(Euro/000) 2010 2009

Production revenues

Operating revenues 93,908 92,727

Other operating revenues 7,820 7,148

Total production revenues 101,728 99,875

Production cost

External costs (29,558) (30,137)

Personnel expenses (46,128) (46,032)

Depreciation and amortization (6,359) (7,227)

Other operating expenses (1,729) (1,585)

Total production cost (83,774) (84,981)

EBIT 17,953 14,894

Financial income and expense

Interest income 105 83

Interest expense (428) (884)

Exchange rate gains/(losses) 57 (3)

Total financial income and expense (266) (804)

Extraordinary income and expense (563) (1,015)

Profit before taxes 17,125 13,075

Income taxes (6,266) (5,056)

Net profit for the year 10,859 8,019
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Consolidated
Cash flow Statement
(Euro/000) 2010 2009

A) Cash flow from operating activities

Profit for the year 10,859 8,019

Depreciation and amortization:

– Intangible fixed assets 339 601

– Tangible fixed assets 4,585 5,175

Changes in provisions:

– Employees’ leaving entitlement and similar (714) (1,098)

– Taxes (208) (3,946)

– Other provisions (694) 873

Gross cash flow from operating activities 14,167 9,624

(Increase)/decrease in current receivables 4,993 2,860

(Increase)/decrease in inventories 1,841 1,041

(Decrease)/increase in trade payables and in other payables
(excl. financial payables) (422) (548)

(Increase)/decrease in accrued income/expenses
and in deferred income/prepayments (19) (286)

Total cash flow from operating activities 20,598 12,691

B) Cash flow used in investment activities 

Investments in fixed assets:

– Intangible fixed assets (189) (434)

– Tangible fixed assets (4,664) (2,658)

Divestments in fixed assets 2 83

Changes in financial fixed assets, net of reclassifications (112) 620

Total cash flow used in investment activities (4,963) (2,389)
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(Euro/000) 2010 2009

C) Cash flow used in financing activities

Changes in loans (3,309) (3,598)

Total cash flow used in financing activities (3,309) (3,598)

D) Net cash flow for the year (A+B+C) 12,326 6,704

E) Cash and cash equivalents

At the beginning of the year 882 (5,822)

At the end of the year * 13,208 882

Changes in cash and cash equivalents 12,326 6,704

(*) Current loans (banks and other lenders) (3,437) (3,737)

Cash at bank and in hand 16,645 4,619

Total cash and cash equivalents 13,208 882
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The Consolidated Financial Statements for CESI Group (the Group) are composed by the Balance Sheets, the Profit and

Loss Accounts and the Explanatory Note. In addition the Consolidated Cash flow Statement is included.

The Consolidated Financial Statements at December 31, 2010 have been drawn up on the basis of Italian laws 

(in particular Legislative Decree no. 127/1991) and accounting standards.

Annual accounts are expressed in thousands of Euro.

Consolidation area
Consolidated Financial Statements include the Financial Statements of the parent Company (CESI SpA) and of the

following foreign subsidiaries:

Companies Premises Partecipation Stock Holding
% capital

IPH Istitut Prüffeld für Elektrische Subsidiary Berlin (Germany) 100% 5,133,000 CESI SpA
Hockleistungstechnik GmbH Landsberger Allee 378a

FGH Engineering & Test GmbH Subsidiary Mannheim (Germany) 100% 500,000 IPH GmbH
Hallenweg 40

The consolidation area at December 31, 2010 is unchanged compared with the previous year.

Consolidation policies
In preparing the Consolidated Financial Statements, the Financial Statements of the parent Company and its subsidiaries

are combined line by line, adding together asset, liability, equity, income and expense items, in order to present information

about the group as that of a single economic entity.

The following steps are then taken:

1 The carrying amount of the investment in each subsidiary and the relevant portions of the parent Company net equity

at the date of acquisition are eliminated.

2 Any differences between the carrying amount of investments and the subsidiary’s shareholders’ equity at the acquisition

date are allocated to the identified assets and liabilities whose fair value at the acquisition date is higher than the 

book value. Any further differences of a goodwill nature are included in the line named “Consolidation differences”.

Said goodwill is then amortized on a straight line basis, over its expected useful life.

3 Negative differences between the investment value and the subsidiary’s shareholders’ equity, if not attributable to the

subsidiary’s assets and/or liabilities, are included in the consolidated shareholders’ equity as “Consolidation reserves”

or, if they are due to expected losses, among liabilities as “Provision for future losses”.

4 Intra-group balances, transactions, incomes and expenses are eliminated in full.

5 Any portions of the shareholders’ equity and of the result for the year attributable to minorities shareholders are shown

separately in the relevant consolidated Balance Sheet and Profit and Loss Account items.
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The recognition and evaluation criteria applied are presented below.

Intangible fixed assets
Intangible assets are recorded at purchase or production cost, inclusive of any directly attributable incidental expenses,

and are amortized on a straight-line basis according to their expected useful life.

Tangible fixed assets
Tangible assets are recorded at purchase or production cost, inclusive of any directly attributable incidental expenses and

charges.

Fixed assets are systematically depreciated in each financial period based on the economic-technical rates calculated in

relation to the residual useful life of the assets themselves.

Impairment of fixed assets
On the Balance Sheet date the Company verifies if there are any indications of an asset which could be subject to

impairment.

If there are such indications, the recoverable amount of the asset concerned is estimated. Recoverable value is the lower

between fair value less cost to sell and value in use.

Should the recoverable value be lower then net carrying value the asset is written down.

In subsequent periods, previously-recognized impairment losses that no longer exist or have decreased are reversed.

Financial fixed assets
Investments in associates are valued using the equity method.

The initial valuation of an acquired participating interest is based on the fair value of the identifiable assets and liabilities

as at acquisition date. Subsequent valuations are based upon the net asset value calculated on the basis of the affiliated

company Financial Statements.

Participation in relation to which no significant influence can be exercised is valued at cost.

Investments that are no longer strategic and are designated for sale are reclassified as financial current assets.

The carrying value at the date of reclassification is taken as the initial value for inclusion in the new category. Subsequently

these investments are valued according to the applicable criteria for financial current assets.

Own shares are valued at purchase cost and impaired in case of permanent losses in value. In accordance with the Italian

Civil Code, at recognition date a reserve for own shares held is recorded for the same amount among liabilities in the

Balance Sheet.

Receivables recorded as financial fixed assets are valued at their estimated realizable value.

Inventories
Inventories are totally composed of works in progress, which are recognized on the basis of the contractual fees accrued

with reasonable certainty, net of the amounts already invoiced.

These fees are calculated on the basis of “percentage-of-completion method”.

Given the nature of orders and the type of works, the percentage is determined applying the “cost-to-cost method”,

on the basis of which actual costs incurred at the end of the reporting period are compared to total estimated costs.

Orders acquisition costs are recorded in the Profit and Loss Account in the year they are incurred, on an accrual basis.
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Any charges incurred after completion of works are estimated on the basis of reliable forecasts and set aside in specific

provisions for risks and charges, recognized as liabilities in the Balance Sheet.

According to the general principle of prudence, if a loss is expected for the completion of a project, the same is recorded

in the period in which it is predictable.

Trade receivables
Trade receivables are recognized in the Financial Statements at their estimated realizable value. This value is determined

by adjusting the nominal value of receivables so as to take into consideration the risk of non-collectability.

Receivables sold to factors with action for recovery (with recourse) are considered as guarantees against the loans received.

Credits are recognized in the Financial Statements, whereas the advances net of the factors’ commissions and other

payables due to the factors are recognized in the Balance Sheet respectively as assets and liabilities.

Financial current assets
Financial current assets represented by equity investments are valued at the lower of purchase cost, including incidental

expenses, and the initial carrying amount if reclassified from financial fixed assets, and the estimated realizable value

based on market conditions.

Cash
Cash is recognized at its estimated realizable value, corresponding to its nominal value.

Accrued income and prepaid expenses
The items in object include portion of revenues and expenses relevant to more than an accounting period, whose value

is related to time.

Accrued income and prepaid expenses are recorded on an accrual basis.

Provisions for risks and charges
Provisions for risks and charges include liabilities whose timing or amount are uncertain and whose existence is certain

or probable at year end.  

They are recognized in the Profit and Loss Account and calculated on the basis of a prudent estimate. 

Employees’ leaving entitlement
Employees’ leaving entitlement is recorded in compliance with art. 2120 of the Italian Civil Code and corresponds to the

Company’s liabilities towards employees at year end.

Payables
Payables are recorded under liabilities at their nominal value, equal to their extinction value.

Income taxes
Income taxes are recorded on an accrual basis in compliance with the tax regulations in force and related liabilities are shown

net of any advanced payment and of any withholding tax paid.

Deferred tax assets and liabilities are calculated on temporary differences between the values attributed to assets and liabilities.
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Deferred taxes are recognized in the Financial Statements, according to the principle of prudence, only if there is a

reasonable certainty of realising, in the future tax periods in which temporary differences are expected to reverse, 

a taxable income not lower than the differences that will be cancelled. 

Deferred tax assets and liabilities are calculated utilizing the tax rates that will be applicable in the periods in which they

are expected to reverse.

Costs and revenues
These are recognized in the Profit and Loss Account on an accrual basis.

In particular:

• revenues for services are recognized on the basis of the services rendered and in accordance with the related contracts;

• revenues related to works in progress are recognized in proportion to the works’ evolution;

• costs and revenues for the purchase/sale of goods are recognized in the Financial Statements at the moment of the

transfer of ownership.

• financial income and expenses are recorded on accrual basis.

Government grants
Government and other public entity grants are recognized when the Company complies with the conditions attached to

them and it is reasonably certain that the grant will be received. 

Grants are recognized in the Profit and Loss Account over the periods necessary to match them with related costs which

they are intended to offset on a systematic basis.

In particular, grants related to assets are initially presented as deferred revenues and then recognized in the Profit and Loss

Account over the expected useful life of related fixed assets. Grants related to income are recognized in the Profit and

Loss Account as “other operating incomes”.

Foreign currency transactions
Foreign currency transactions are recorded using the spot exchange rate in force on the date on which the transaction occurs.

Credits and debts in foreign currency are recognized in the Financial Statements using the spot exchange rate in force

at year end.

Foreign exchange differences arising from the translation are recognized in the Profit and Loss Account. Any net profits

arising from said translation are set aside in a non-distributable reserve until they are realised.

Investments in foreign currency are recorded at the exchange rate of the transaction date.

Financial instruments
Operating in international markets the Group is sometime exposed to exchange rate risk. This occurs in relation to

construction orders expressed in currencies other than the Euro (normally US dollars). In these cases financial instruments

are negotiated for hedging purposes.

In accordance to Italian accounting standards, receivables and work in progress relating to hedged orders are converted

at the spot exchange rate of the financial instruments.

The premium (i.e. the difference between spot and forward rate) is recognized in the Profit and Loss on an accrual basis

over the duration of the financial instrument.
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Intangible fixed assets

(Euro/000)

R&D and Concessions, licences, Assets under Others Total
Advertising trademarks and development and

Expenses similar rights payments on acc.

Balance as at December 31, 2009:

– Historical cost 763 850 95 4,119 5,827

– Accumulated amortization (663) (593) – (3,767) (5,023)

Net book value 100 257 95 352 804

Investments – 73 13 102 188

Reclassifications – – (27) 27 –

Divestments – (2) – – (2)

Amortization (27) (98) – (214) (339)

Balance as at December 31, 2010:

– Historical cost 763 921 81 4,248 6,013

– Accumulated amortization (690) (691) – (3,981) (5,362)

Net book value 73 230 81 267 651

“Concessions, licences, trademarks and similar rights” includes both proprietary and licensed software. Intangible fixed

assets do not include patents internally produced, since the Group considered it prudent not to capitalize them.

Tangible fixed assets

(Euro/000)

Lands Plants Industrial and Others Assets under Total
and and commercial construction and

buildings machinery equipment payments on acc.

Balance as at December 31, 2009:

– Historical cost 63,562 89,996 18,129 13,825 458 185,970

– Accumulated depreciation (31,262) (82,589) (15,672) (12,987) – (142,510)

Net book value 32,300 7,407 2,457 838 458 43,460

Investments 391 2,222 234 525 1,292 4,664

Adjustments – 634 – 35 (669) –

Depreciation (1,730) (1,758) (730) (367) – (4,585)

Balance as at December 31, 2010:

– Historical cost 63,953 92,539 18,355 14,273 1,167 190,287

– Accumulated depreciation (32,992) (84,120) (16,394) (13,242) – (146,748)

Net book value 30,961 8,419 1,961 1,031 1,167 43,539

The value of tangible fixed assets refers entirely to assets owned by the Group. The Group does not have any assets

under finance lease agreements. 
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Financial fixed assets

(Euro/000)

Investment Balance as at Balance as at Acquisition
% December 31, 2010 December 31, 2009 date

Investments in associated companies:

– ConCert Srl 49.00% – 554 2001

– Istedil SpA 50.00% 1,109 1,090 2005

– Sicilia Hydro Srl in liquidation 33.50% – – 2005

Total investments in associated companies 1,109 1,644

Own shares 187 187

Receivables 388 296

Total financial fixed assets 1,684 2,127

The decrease is due to the reclassification under current assets of the investment in “ConCert Srl” in view of the sale that

occurred in March 2011.

Receivables recorded under financial fixed assets relate to guarantee deposits and other receivables. 

Own shares

In April 2008, the parent Company purchased 68,400 own shares at the price of Euro 187 thousand, corresponding to

the 2% of the share capital (nominal value of Euro 171 thousand). In accordance with article 2357-ter .3 of the Italian

Civil Code, an unavailable reserve has been created for the same amount in the Balance Sheet.

Deferred tax assets and liabilities

Details of temporary differences and related deferred tax assets and liabilities are shown in the paragraph “Income taxes”

of the notes to the Profit and Loss Account.

Contract work in progress

(Euro/000)

Balance as at December 31, 2010 Balance as at December 31, 2009 Change

WIP (+) WIP (-) Total WIP (+) WIP (-) Total

Italian customers 6,233 (3,349) 2,884 7,514 (1,400) 6,114 (3,230)

Foreign customers 1,564 (444) 1,120 2,123 (665) 1,458 (338)

Total contract work in progress 7,797 (3,793) 4,004 9,637 (2,065) 7,572 (3,568)

The decrease is mainly due to the completion of some important orders. 
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Receivables

(Euro/000)

Balance as at Balance as at Change
December 31, 2010 December 31, 2009

Trade receivables 47,151 53,543 (6,392)

Tax receivables 3,394 821 2,573

Deferred tax assets 652 1,531 (879)

Others 442 287 155

Total receivables 51,639 56,182 (4,543)

The decrease in receivables is mainly due to improvements in collection terms and management of the sales cycle. 

Trade receivables are shown net of the provisions for bad debts, adjusted to their estimated realizable value.

Tax receivables include current income tax receivables for IRES (Euro 2,344 thousand) and current income tax receivables

for IRAP (Euro 392 thousand) pertaining to the parent Company, VAT receivables (Euro 277 thousand) and other tax

receivables.

Cash & cash equivalents

Cash and cash equivalents are recorded under current assets, amounting to Euro 16,645 thousand, and are mainly

composed of bank and postal deposits.

Current financial assets

The balance at December 31, 2010 is represented by the investment in ConCert Srl (49%) that has been reclassified from

non current assets in view of its disposal, occurred in March 2011. 



CESI Annual Report 2010

Notes to the Consolidated Financial Statements 105

2.2

Shareholders’ equity

(Euro/000)

Share Revaluation Retained Consolidation Profit for Total
capital reserves earnings reserve the year

Balance as at December 31, 2007 8,550 9,731 2,324 5,702 4,256 30,563

Variances 2008:

– Destination of the prior year profit – 1,686 2,570 – (4,256) –

– Profit for the year – – – – 9,567 9,567

Total variances 2008 – 1,686 2,570 – 5,311 9,567

Balance as at December 31, 2008 8,550 11,417 4,894 5,702 9,567 40,130

Variances 2009:

– Destination of the prior year profit – – 9,567 – (9,567) –

– Profit for the year – – – – 8,019 8,019

Total variances 2009 – – 9,567 – 1,548 8,019

Balance as at December 31, 2009 8,550 11,417 14,461 5,702 8,019 48,149

Variances 2010:

– Destination of the prior year profit – – 8,019 – (8,019) –

– Profit for the year – – – – 10,859 10,859

Total variances 2010 – – 8,019 – 2,840 10,859

Balance as at December 31, 2010 8,550 11,417 22,480 5,702 10,859 59,008

The share capital, fully paid up, is made up of 3,420,000 ordinary shares.

The revaluation reserves were created in the previous years in compliance with the provisions of the specific revaluation

laws.

The consolidation reserve, equal to Euro 5,702 thousand, refers to the subsidiary IPH GmbH. The amount is due to the

difference between the shareholders’ equity of IPH at the purchase date (Euro 7,652 thousand) and the purchase cost,

which was allocated to shareholders’ equity in accordance with the Italian Civil Code and accounting standards.

Provisions

(Euro/000)

Employees’ Restructuring Other Total
leaving entitlement provision provisions

Balance as at December 31, 2009 12,307 2,725 5,520 20,552

Accruals 1,859 2,778 1,454 6,091

Utilizations/reclassifications of the year (2,573) (2,382) (2,544) (7,449)

Balance as at December 31, 2010 11,593 3,121 4,430 19,144
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The employees’ leaving entitlement is recorded under liabilities for a total of Euro 11,593 thousand and corresponds to

the companies’ liabilities towards the employees at year end.

The Restructuring and reorganization provision refers to the expected costs (mainly termination benefits for employees)

of a reorganization plan undertaken in previous years and in progress at year end. 

Other provisions include:

• accruals for tax disputes in progress and other tax risks (Euro 477 thousand);

• provisions for risks and losses on customers orders (Euro 1,348 thousand);

• provisions for other risk and expenses (Euro 2,605 thousand).

Long term loans

The item, amounting to Euro 13,324 thousand, refers to the loan granted by a pool of banks organized by BNL and BPM

(Euro 12,706 thousand), with final expiration date is March 2016, and to a loan granted by Italian Ministry for Economic

Development (Euro 618 thousand).

Payables

(Euro/000)

Balance as at Balance as at Change
December 31, 2010 December 31, 2009

Loans – current portion 3,438 20,369 (16,931)

Trade payables 12,202 12,241 (39)

Other payables 9,535 12,346 (2,811)

Total payables 25,175 44,956 (19,781)

Other payables include:

• taxation and social security contributions (Euro 4,319 thousand);

• amounts due to employees for vacation, additional monthly payments and reimbursement of travel expenses (Euro

3,400 thousand);

• other liabilities, accrued liabilities and deferred revenues (Euro 1,816 thousand).

Payments on account

The item includes advances received in relation to long term orders.
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Notes to the 
Consolidated Profit and Loss Account

Operating revenues
(Euro/000)

Geographical area 2010 2009 Change

EU 83,307 79,080 4,227

Europe – Other countries 4,283 5,313 (1,030)

Asia 4,905 6,298 (1,393)

North America 552 245 307

Middle-South America 445 1,170 (725)

Africa and Mediterranean area 416 513 (97)

Others – 108 (108)

Total 93,908 92,727 1,180

External costs
(Euro/000)

Balance as at December 31, 2010

Purchases of raw materials 3,282

Services from third parties 24,923

Rentals 1,353

Total external expenses 29,558

Financial incomes and expense
(Euro/000)

Balance as at Balance as at Change
December 31, 2010 December 31, 2009

Interest income 86 45 41

Interest expense (428) (884) 456

Exchange rate gains/(losses) 57 (3) 60

Revaluation of investments 19 38 (19)

Total financial incomes and expenses (266) (804) 538

Income taxes
(Euro/000)

Current taxes Deferred tax assets Deferred tax liabilities Total

IRAP 1,645 25 – 1,670

IRES 4,181 271 (181) 4,271

Income taxes of subsidiaries 325 – – 325

Total income taxes 6,150 296 (181) 6,266
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Report 



To the Shareholders’ Meeting of CESI SpA

In 2010 the Board of Statutory Auditors performed its supervisory duties in accordance with law and with the Code

of Conduct recommended by the Italian accounting profession.

Specifically, the Board:

• monitored compliance with the law, the articles of association and the principles of sound administration;

• attended 4 meetings of the Board of Directors in 2010, all conducted according to governing statutory, legal

and regulatory provisions and, to the extent of its responsibility, can reasonably confirm that the action decided

was compliant with the law, articles of association and the principles of sound administration. The Board also

attended 1 ordinary shareholders’ meeting;

• in 5 meetings held, obtained information on general operating performance and business outlook from the

Directors and assigned members of staff, together with details of significant transactions in terms of size or

characteristics that were implemented by the company and its subsidiaries. To the extent of its responsibility,

the Board can reasonably confirm that the action taken complied with the law, articles of association and the

principles of sound administration;

• held specific meetings with KPMG SpA, the appointed independent auditor, from which no significant data and

information emerged that would require comment in this report;

• obtained information on the performance of subsidiaries and associates from the Directors and assigned

members of staff, from which no events or figures emerged that would be worthy of mention in this report;

• acquired details and, to the extent of its responsibility, monitored the company’s organisational structure and

the application of related procedures. In this respect, also after obtaining information from the various

department managers, the Board confirms that it found the corporate organisational arrangements to be

suitable;

• monitored the administrative and accounting system, its reliability in fairly representing operating events and

its compliance with the principles of sound administration, through direct observation and by gathering

information from the various department managers and the internal audit manager;

• met with the Supervisory Board to assess the application of the corporate organisational model pursuant to

Italian Legislative Decree 231/2001, from which no critical points emerged for comment in this report.
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The Board also confirms that:

• no reports were received pursuant to art. 2408 of the Italian Civil Code;

• no circumstances arose during the year that would require the Board’s issue of opinions pursuant to art. 2386

of the Italian Civil Code.

The Financial Statements as at 31 December 2010 closed with a profit of 10,858,853.98 Euro.

As the Board is not required to analytically audit the content of the Financial Statements, it monitored the overall

layout, preparation and format, and in this respect can confirm their compliance with law. In this context the

Board considers it important to mention that, as fully illustrated in the Board of Directors’ Report on Operations,

the Company Financial Statements include the valuation of subsidiaries and associates carried at equity, which led

to a positive effect on the income statement of 2,770 thousand Euro.

As far as the Board is aware, it can be confirmed that in preparing the Financial Statements the Directors did not

deviate from the legal provisions of art. 2423 paragraph 4 of the Italian Civil Code, and pursuant to art. 2426

paragraph 5 obtained consent from the Board of Statutory Auditors in relation to continued recognition of residual

research and development costs in the Financial Statements.

The Board also confirmed compliance with the law in relation to preparation of the Report on Operations.

The Board agrees with the proposed allocation of profit for the year. 
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Given all of the above and accepting the opinion issued by the appointed independent auditor, KPMG, in its report

of 18 April 2011 pursuant to art. 2409-ter of the Italian Civil Code, the Board recommends that the Shareholders’

Meeting approves the 2010 Financial Statements approved by the Board of Directors on 8 April 2011 and the

proposed allocation of profit for the year.

As the agreed mandate of the independent auditor is about to expire, pursuant to art. 13, Italian Legislative Decree

of 27 January 2010, the Board has prepared a justified proposal for Shareholders’ Meeting approval of a new

mandate for the financial years 2011, 2012 and 2013. 

Dear Shareholders,

The Board of Directors hereby submits for your information the Consolidated Financial Statements of the Group

for 2010 which, though not subject to Shareholders’ Meeting approval, complete the information provided in the

separate financial statements of CESI SpA.

On behalf of the Board of Statutory Auditors

Milan, 18 April 2011
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CESI SpA
Via Rubattino, 54
I-20134 Milan – Italy
Tel +39 02 21251
Fax +39 02 21255440
e-mail: info@cesi.it
www.cesi.it

Share capital Euro 8,550,000 wholly paid-up
C.F. and number of registration at Trade Register of Milan 00793580150
P.IVA IT00793580150
N. R.E.A. 429222
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